

I 


REGISTERED No. D-(D )-13 


strci ^ ^nswi^ 

?rhe (Bazette of 3ndia 


EXTRAORDINARY ^ 
n—3 —(i) \ '- 

PAET n—Seettan 3—Sub-section (1) 

inftDTTT ^ JrttT%T 

PUBLISHED BY AUTHORITY 




26] JTf ftwft, ti’Forr'!:, ^XWti S, 1974/*Tm 19, 1895 

No. ae] new DELHI, FRTOAY, FEBRllARV 8 , 1974/MAGHA 19, 1895 


fR WT»n^ hnsT ^ tf «n! atwn- iNwr- rar wr i 

Sapante paging li gtren to fhia Paart b ordor Ont It may ba AM 
aa a aeparate compllatton 


MINISTRY OF HOME AFFAIRS 
NOTIFICATION 

New Delhi, the 8th February 1974 

G.R.R. 31 (E).—In exercise of the powera conferred by the proviso to article 
.^09 of the Constituti/in and of all other powers enabling him In this behalf, the 
President hereby makes th* following rules, nam^y; 

Part I — General 

1. Short title and commencement. —(1) These rules may be called the Arunachal 
Pradesh Civil Service (Class 1) Rules, 1974. 

(2) They shall come into force on the date of their publication in the Official 
Gazette. 

2. Definitions.— (1) In these rules, unless the context otherwise requires— 

(a) “Administrator” me,sns the Administrator appointed under nrtlcle 239 of 

the Constitution for the Union Territory of Arunachal Pradesh; 

(b) “Board" means the Board specified in rule fl of these rules; 

(c) "duty po.st" means any post specified in Schedule I and includes a 

temporary post carrying the seme designation as any of the posts 
specified in that Schedule and the scale of pay of which is identical 
to that attached to Grade II of the Service and, any other temporary 
post declared .as duty po.st hy the Administrator; 

(d) “member of the Service" means a per.son appointed in a substantive 

capacity to either grade of the Service and Includes a person appointed 
on probation to Grade 11 of the Service; 

( 219 ) 
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(c) ‘'Schedule” meana a Schedule appended to these rules; 

(f) “Service" means the Arunachal Pradesh Civil Service (Class 1); 

(21 The expressions "Scheduled Castes” and "Stheduled Tribes" shall have the 
Sumo meaning as are assigned to them by clauses (24) and (25) respectively of 
article 366 of the Constitution. 

3. Constitution of Service and Us classlflcatlonu—(1) There shall be constituted 
a Central Civil Service to be known as the Arunachal Pradesh Civil Service 
(Class I). 

(2) The Service shall have two grades, namely:— 

(I) Grade I (Selection Grade); and 

(II) Grade 11. 

(3) The posts in Grade I (Selection Grade) and Grade II shall be Central Civil 
posts, Class I, Gazetted. 


Part II —Authorised Permanent Strensjth of the Service 

4 Strength of the Service.—(1) ITie authorised permanent strength of the 
service and the posts included therein shall be as specified In Schedule I. 

(2) The number of posts in the selection jjrade of the Service shall be 10 per 
centum of the authorised permanent strength of the Service. 

(31 The Central (ilovernment or the Administrator subiect to such conditions 
and limitations as may be specified bv the Central Government, may be order, 
create duty posts for such period as may be specified therein. 


Part III —Method of Recruitment 

5. Method of recruitment.—(ll Pave as provided in rule 15, appointments to 
the service shall be made by the following methods, namely:— 

(a) flO ner centum of the substantive vacancies which occur from time to 

time in the authorised permanent strength of the ,"Service shall be 
filled bv direct recruitment in the manner specified in Part IV of these 
rules; and 

(b) the remaining such substantive vacancies .shall be filled bv selection In 

the manner specified In Part V of these rules from amongst— 

(I) officers -who hold subetantlvely apy of the posts mentioned in Schedule 

II, and 

(II) officere who mav be considered for appointment to the service at Its 

initial constitution, though not actually awnolnted thereto under 
rule 10 and who at the commencement of these rules, held »ub- 
stantively and continue to hold— 

(a) anv of the posts specified In Schedule I and It stood at suth com¬ 

mencement, or 

(b) anv of the posts under the Arunachal Pradesh Admlnistrstion carry¬ 

ing the same designation as anv of the post specified In Schedule 1: 
Provided that nothing In this rule shall preclude the Administrator from 
holding a vacancy In abeyance, or flUlne it on an ofiiciating basis 
in accordance with the provisions in Part VIII of these rules. 

(2) If the exigencies of public service so require, the Administrator may, In 
con.sult.atlon with the Board, vary the percentage of posts to be filed by each 
method specified in sub-rule (I). 

6. Coniititutlon off Board.—Recruitment under sub-rule (1) of rule 5 shall be 
made on the recommendations of a Selection Board (hereinafter referred to as 
the Board) consisting of— 


Chairman 

(1) an officer in the Ministry of Home Affairs nn(; below the rank of Joint 
jgecretarv to the Government of India; 
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Members 

(li) a nominee ol the Ministry of Home Affairs In the Scheduled Castes and 
Scheduled Tribes Division not below the rank of Deputy Secretary 
to the Government of India; and 

(ill) Chief Secretary, Arunachal Pradesh Adminiftration. 


Part IV — Direct Recruitment 

7. Competitive examlitatiou. —'(1) A competitive examination for dinect recruit¬ 
ment to the Service shall be held at such intervals as the Administrator may, in 
consultation with the Board from time to iime. determine. The dates on which 
and the places at which the examination shall be held shall be fixed by the Board. 

(2) The oualiflcation for admission to the examination and the conduct thereof 
shall be in accordance with such reRulations as the Administrator may, from time 
to time, issue in this behalf in consultation with the Board. 

8 . Decision of the Board to he final. —The decision of the Board as to the 
clisflbilily or otherwise of a candidate for admission to the examination shall be 
final and no candidate to whom ,a certificate of admission has not been Issued by 
the Board ahall be admitted to the examination. 

9. Board to forward a list of qualified candidates. —(1) Subicct to the provlBlon 
of sub-rule ( 2 ), tbe Board shall forward to the Administrator a list arrnneed in 
order of merit of the candidates who have qualified by such standards as the Board 
may determine. 

(2) The candidaics beloncrintr to the Pchcduled Cpsies or the Scheduled Tribes 
may, to the extent the number of vacancies reserved for the Scheduled Castes and 
the Scheduled Ttibes cannot be filled on the basis of the Reneral standard, loe recom¬ 
mended by the Board by a relaxed standard to make up the deficiency in the 
reserved quota, subiect 1 o the fitness of these candidates for selection to the service, 
irrespective of their ranks in the order of mrit at the examination, 

10. Physical fitness.—No candidate shall be appointed to the Service unless he 
Is declared after such medical examination as the almlnlstratnr may prescribe, 
to he in good mental and bodily health and free from any mental or physical defect 
likely to interfere with the discharge of the duties of the service. 

11. Inclusion in the list not to confer right to appointment. —The Inclusion of a 
candidate’s name in the lists referred to in nilo 0 confers no right to appointment 
unless the Administrator is satisfied after such inquiry as may be considered 
necessary that the candidate 1,5 tuitable in all respects for appointment to the 
Service and an actu.al offer of appointment Is made to the candidate. 

12 . Order of appointment of candidates in the list. —Subject to the provisions of 
these rules, the candidates included in the lists referred to In rule 9 shall he ap¬ 
pointed to the Service In the order of merit. 

Part Y—Recruitment bp Selection 

13. Conditions of eligibility and protcedure for selection. —( 1 ) The Board shall 
consider from time to time the cases of ofllcers eligible under clause (b) of sub¬ 
rule (i) of rule , 5 , who have served in the respective cadres or posts, as the case 
may he for not less than two years and prepare a list of officers recommended taking 
Into account the actual vacancies at the time of selection and those likely to occur 
during a year. The selection for Inclusion in the list shall he based on merit with 
due regard to seniority. 

(2) The names of persons included in the list .shall be arranged in order of 
merit. 

(3) The list so prepared shall be forwarded liy the Board to the Administrator. 

14. Appointment to Service. —^Appointment to the Service shall be made In the 
order of merit in the list referred to in sub-rule (2) of rule 13 with due regard 
to the proportion specified In rule S, 
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Part VI — Initial Constitution of Service 

15. Initial appointment of persons to the Service— (1) 'ihe administrator may, 
at the commencement of these rules, appoint to the Service any person who at 
such commencement Is holding any of trie posts specified in Schedule 1; 

Provided that the appointment to thei Service of those officers who belong 
to or are on deputation from a service or post under the Central Government or 
a State Government shall be made with their consent and the concurrence of the 
D^artment or Government, as the case may be, to which they belong, 

Explanation. —^For the purpose of this sub-rule, a person who would have held 
a post mentioned in Schedule I but for his being on leave or on foreign service 
or but for his temporary or officiating appiointment to an equivalent or higher post, 
shall be deemed to be holding such a post. 

(2) (i) For the purpose of appointment of persons referred to in the sup-rule 
(1), the Administrator may re^julre the Board to make a preliminary selection from 
among the officers referred to in that sub-rule of such of them as in his opinion 
are suitable for appointment to the Service. The names of the officers so selected 
shall be arranged by the Board in the order of merit with due regard to seniority. 

(il) The list prepared under clause (1) shall be forwarded by the Board to the 
Administrator and initial appointment to the service shall be made by the Ad¬ 
ministrator in order of merit of person.^ Included in this list. 

Part VII—Appointment, Probation Training and Confirmation 

16. Appointments. —AU appointments to the Service shall be made to Grade I 
or Grade II of the Service and not against any specific post included in the 
Service. 

17. Disquallflcation. —No iierson,— 

(a) who has entered into or contracted a marriage with a person having 

a spouse living, or 

(b) who, having a spouse living, has entered into or contracted a marriage 

with any person, shall be eligible for appointment to the Service, 

Provided that the Administrator may, II satisfied that such marriage Is per¬ 
missible under the personal law applicable to such person and the other party to 
the marriage and there are other grounds for so doing, exempt any person from 
the operation of this rule, 

18. Period of Probation, —(i) Every person appointed under rule 5 or rule 15 
to Garde II ol the Service shall be on probation for a period of two years. 

(2) The Administrator may in the case of any person extend or reduce the 
period of probation, 

(.3) A probationer who has no lien on any post under the Central Government 
or any State Government or Administration of a Union territory shall be liable 
to be discharged from the Service at any time without notice if,— 

(i) on the basis of his performance or conduct during probation, he is con¬ 
sidered unfit for further retention in the Service, or 

(li) if on the receipt of any Information relating to his nntfonallty, age or 
health the appointing authority is satisfied that he is ineligible or 
otherwise unfit for being a member of the Service. 

(4) A probationer who holds a Hen on a post under the Central Government 
or any State Government or Administration ol a Union tertitory may be reverted 
to such a post at any time in any of the circumstances specified in sub-rule (3). 

(5) A probationer who Is not considered suitable for confirmation at the end 
of the period of probation prescribed in .sub-rule (1) or at Ihe end of extended 
period of probation, if any, under sub-rule (21, shall be discharged or reverted 
in accordance with sub-rule (3) or sub-rule (4), ay the case may be, 

19. Execution of agreement.—A probationer who Is required to undergo training 
shall on appointment to the Service execute an agreement in such form as may be 
prescribed by the Administrator from, time to time, binding himself and one surety, 
jointly and severally, in the event of his failing t.o comply with any of the provi¬ 
sions of lliese rules to the satisfaction of the Administrator, to refund any moneys 
paid to hhn consequent on his appointment as a probationer. 
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'AU. 'rralnlng and departmental examination. — A person appointed under rule 5 
or rule 15 to the Bcrvjee shal' undergo such training and pass during the period 
of probation such departmental examinations as the Administrator may from time 
to time prescribe. 

Provided that th& Administrator may exempt, subject to rilch Conditions as It 
may Impose, either wholly or partly frOm such training or ddp&rtmental examina¬ 
tions, any per. on appointed under clause (b) <3f sub-rule (1) of rule 5 or rule 15. 

21. Confirmation In Service.—A person who has been declared to have satis¬ 
factorily completed the period oE his probation may be conlirmed in the Service. 

Part VIII— Ojficiating Appointments 

22. Selection for officiating appointments. —If at any time the Administrator 
is of Opinion that the number of officers available in the list referred to in sUb-rul* 
(3) of rule 13 for appointment to duty posts is not adequate having regafd tO the 
vacancies in such po.sts, he may direct the Board to consider the case of officers 
who have officiated for a period of not less than three years in any of the posts 
mentioned in Schedule II, and prepare a separate li.st of offlcer.s selected. The 
selection for inclusion in the list shall be based on merit and suitability in all 
respects for officiating appointment.i; to duty posts with due regard to seniority. 
The provisions of sub-rule (2) and (3) of rule 13 .shall apply mutatis mutandis in 
the preparation of the list under this rule. 

23. Officiating appointments to duty posts of the Serivco. —(1) If a member of 
the Service is not available for holding a duty post, the post may be filled on an 
officiating basis— 

(a) by the appointment of an officer included in the list referred to in sub¬ 

rule (3) of rule 13, or 

(b) if no such officer is available, by the appointment of an officer included 

in the li.st prepared under rule 22. 

(2) Notwithstanding anything contained in these rules,where appointment to 
a duty post i.s to be made purely as a local arrangement for a period not exceeding 
six months, such appointment may be made by the Administrator from persons 
who are included In the li.st prepared under sub rule (3) of rule 13 or rule 22 
or who are eligible for inclusion in such a list. 

(3) Any appointment made under sub-rule (2) shalll be reported by the 
Administrator to the Board forthwith. 

Part IX— Miscellaneous 

24. Posting of members of the Service. —.Everv member of the Service shall, 
unless he is appointed to an ex-cadre post, or is otherwise not available for holding 
a duty post owing to the exigencies of public service, be posted against a duty post 
under the Arunachal Pradesh Administration by the Administrator. 

25. Duty post to be held by a member of the Service.—Every duty post shall be 
held by a member of the ^rvice or an officer appointed to officiate under Part VIIT 
of these rule.s; 

Provided that a duty post may al.so be held by an officer in the junior scale 
of the Indian Administrative Service cadre of the Union territories. 

26. Seniority. -The Administrator .shall prepare a list of members of the Service 
arranged in order of seniority as determined in the manner specified below:— 

(i) fa) persons recruited on the results of the competitive examination in any 
year shaU be ranked inler se in the order of merit in which they are 
placed at the compotillve examination on the results of which they 
are recruited, tho^e roenuted on the basis of an earlier examination 
being ranked senior to those recruited on the basis of later examination; 

(hi the relative seniority inter se of persons recruited by selection shall be 
determined on the basis of the order in which their names are arranged 
in the list prepared under rule 13, those recruited on the basis of an 
earlier selection being ranked senior to those recruited on the basis 
of a later selection, 

(il) The seniority of members of the Service appointed at the initial consti¬ 
tution of the service in accordance with the provisions of Part VI of 



tlift GAZEtxfi Ot INDIA EitTkAOtltSlKA&Y [PaW 11— 


iH 


these rules, shall be determined by the Administrator in consull.Ttion 
with the Board due regard being liad to the posts previously held by 
them under the Governments concerned and the length of service 
rendered by them'herein; 

Provided that in the case of persons appointed under the proviso to sub-rule 

(1) of the rule 15, if two or more persons belonging to the same 
parent Service or Department are thus appointed, they shall be ranked 
tiiter se in the order of their relative seniority in the parent Service 
or Department, as the case may be. 

(ili) The relative seniority of direct recruits and of promotees shall be aeler- 
mined according to the rotation of vacancies between direct recruits 
and promotees which shall he based on the quotas oi vacancies reserved 
for direct recruitment and promotion under rule 5. 

27. Pay andi Allowances, (l) The scales of pay attached to the Service shall 
be us follows:— 

(i) Grade I (Selection Grade);—Rs. 1000—40—1200. 

(II) Grade II (Time Scale);—Rs. 350—30—500—EB—30—650—EB—35—1000. 


(2) A person recruited on the re.sults of competitive examinaiton shall, on. 
appointment to the Eeivice, draw pay at the minimum of the time scale: 


Provided that if he held a permanent post, other than a tenure post in a sub¬ 
stantive capacity prior to his appointment to the Service, his pay during the period 
of his probation in the .service shall be regulated under the provluions of Funda¬ 
mental Rule 22-B(l). The pay and increments in the case of other persons ap¬ 
pointed to the Service shall be regulated in accordance with Ihe Fundamental Rules. 


Provided further that it shall be open to the President to determine the pay 
of any member of the Service in such manner as the President deems fit if the 
special circumstances of his case so require. 

(3) Dearness and other allowances shall be paid to persons holding duty posts 
at such rates as may be determined by the President from time to time. 


28. Appointments to Selection Grade. —(1) Appointments of members of the 
Service to the Selection Grade shall be made in consultation with the Board on 
the basis of merit with due regard to seniority, 


(2) An officer with a minimum of 12 years service in Grade II shall be eligible 
for being considered for appointment to the Selection Grade: 

Provided that service in a duty post or an equivalent or higher post under the 
Central Government/Arunachal Pradesh Administration or in a State Civil Service 
shall count towards the twelve-year period. 

Provided also that where a person is considered for such appointment all per¬ 
sons senior to him in Grade II shall also be considered irrespective of the fact 
whether or not they fulfil the requirement as to the minimum of 12 years’ service. 


29. Regulations.—The Administrator may make regulations not inconsistent with 
these rules, to provide for all matters for which provision is necessary or expedient 
for the purpose of giving eilect to these rules. 


30. Residuary matters.—In regard to matters not speciflcallj covered by the.se 
rules or by regulations or orders Issued thereunder or by special orders, the 
members of the Service .shall be governed by the rules, regulations and orders 
applicable to corresponding olllcers serving in cormecljon with the affalr.s of the 
Union; 


Provided that any pov,e'' exercisable by tlie Central Government under such 
rules, regulations and orders may be delegated by it to the Administrator subject 
to such conditions as it may prescribe. 


31 luterpretatlon.—If any question arises a.s to the interpretation of these 
rules,' the .same shall be decided by the Central Government. 


Paht X--Transitional Arrangements 

32 Transitloiml provision.—(1) On and after the commencement of these rule.s 
and until persons are appointed to hold the duty posts in accorc^nce with the 
provisions ^ these rules such posts may continue to be held by officers who are 
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holdjng such posts at the commencement of these rule.s as if these rules have not 
enme into fnrec, 

(2j This rule shall cease to be in force after a period of two years from the 
date of commencement of thc'-e rules 

.'t.'i. Power to relax,—Where the AdminC trator i.s of the opinion that it is neces¬ 
sary or expedient so to do, it may, by order, for reasons to be recorded in writing 
and In consultation with the Board, relax any of the provisions of these rules -i^th 
respect to any class or category of persons. 

34. Savins'.—Nothing in these rules shall affect re.servatlons and other conces¬ 
sions required to be provided for the Scheduled Castes and the Scheduled TWbes 
and other special categories of persons In accordance with the orders Issued by 
the Central Government from time to time in this regard. 

Schedule I 
(See rules 4 and 151 

The authorised permanent strength of the Service and particulars of posts 
included In it are as follows;—■ 

Posts 

1. Specific posts under the Arunachal Pradesh Administration. 50 

2, Deputation, Leave and Training Reserves. 15 

Total 65 

The above figures include the following posts;— 

I, 1. Extra Assistant Commissioners. 38 

2. As.sistant Director of Supply and Transport. 6 

.3, Under Secretary, Arunachal Pradesh Administration 3 

4. Secretary to the Chief Commissioner 1 

5. Deputy Director of Social and Cultural Affairs 1 

6. Director of Panchayat and Community Development 1 

Total 50 (A) 

II, Reserves: 

1. Deputation reserve at 10 per cent of 50 5 

2. Leave Reserve at 10 per cent of 50 5 

3. Training Reserve at 10 per Cent of 50 5 

Total 16 fB) 

Grand Total of A 4 . B 65 

Schedule II 
(See rules 5 and 22) 

1 Circle Officer. 

2, Deputy Assistant Director of Supply and Transport. 

[No, 1/0/72-UTSl 
G. K, BHANOT, Jt. Secy. 
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